
  

Breaking the link between family income and educational achievement 

Head of Delivery and Implementation 
The Education Endowment Foundation isn’t just a grant-funder, nor just a research organisation. What we are is a charity with a 
moral imperative – to support teachers and senior leaders to raise the attainment of 3-18 year-olds and close the disadvantage 
gap – which roots its response to this educational challenge in the best available evidence. 

Find out more at the EEF website. 

 

 

Its importance to the EEF 

The EEF has used a number of methods to disseminate its 
evidence to schools and scale-up the adoption of promising 
evidence-based practice and programmes. As well as 
publishing and disseminating its resources (such as the 
Teaching and Learning Toolkit, guidance reports and 
evaluations of individual EEF-funded projects), the EEF has 
adopted more active approaches – including regional 
campaigns based around guidance reports; promoting 
evidence through the Research Schools Network; and 
incentivising schools to adopt effective programmes 
through Excellence Funds.  

As part of our efforts to achieve greater impact in across 
the English education system, the EEF has made a three-
year commitment to a new approach to regional work, 
building on the lessons learned to date and a review 
undertaken by BCG.  The approach combines readily 
actionable guidance and associated resources, CPD and 
training, and proven programmes, in clear and accessible 
‘School Offers’.  The focus is on building the capacity of key 
intermediaries in the regions (such as research schools, 
local authorities, maths hubs) to deliver activity based on 
EEF resources and evidence, so that they in turn can more 
precisely target their support to those schools most in 
need.  

Your team  

This new approach represents a significant shift in gear for 
the EEF’s scale up work and a substantial investment of 
funds over three years.  The D&I team has grown to 
accommodate this effort and is now 17 strong, comprising 
regionally based teams and London-based staff, with 
responsibilities across the Research School Network, 
National Content development, and regional partnership 
building. 

Your main responsibilities  

• As part of the EEF’s leadership team, develop the D&I 
strategy to achieve optimal system engagement and 
impact.  

• Lead all the activities of the D&I team, including: 
o The regional scale up work, focussed on 

relationships with intermediaries and priority 
schools 

o The operation and development of the 
Research Schools network, as the backbone of 
the regional approach 

o The delivery of campaigns based on guidance 
reports, themes or specific issues of concern 
to schools 

• Manage and develop the D&I the team, making the 
most of the talents and experiences of the team 
members and ensuring the integration of their work 
across the EEF 

• Monitoring the work of the D&I team, adapting the 
work as necessary to ensure appropriate reach and 
engagement 

• Working with colleagues in the Evaluation team to 
ensure the EEF has a robust approach for measuring 
the impact of its D&I work 

• Contribute to the Foundation’s leadership team and 
culture, playing an active role in modelling a joined up 
approach to the work that reflects our charitable 
mission. 

• Build and maintain a strong network of contacts with 
system leaders, key influencers, headteachers and 
others, to increase the impact of our work 

• Ensure the views of the board and grants committee 
guide the work of D&I, and that the trustees are kept 
up-to-date with progress. 

• Play an active role in the senior management team of 
the EEF and the decisions it makes alongside the CEO, 
Deputy CEO and other heads of department. 

The role 

 

 

https://educationendowmentfoundation.org.uk/


• Contribute to the operational and strategic 
development of the EEF 

• Undertake other duties which may from time to time 
be requested by the Chief Executive or Deputy Chief 
Executive.  

 

The role will be home-based with frequent travel 
across the regions, particularly to the Research 
Schools, and to London. 

 

 

To apply for this position you must be able to demonstrate:  

• Relevant expertise and a commitment to the aims of the EEF 
• The ability and credibility to act as an effective ambassador for the EEF at a senior level, including with headteachers, system 

leaders and senior officials 
• Understanding of the value of evidence to drive improvements in pupil attainment and of effective ways to achieve and 

spread change 
• Understanding of and links with the education landscape locally and nationally 
• Excellent relationship management and communication skills 
• A strong track record of delivery, achievement and project management 
• Proven leadership skills and the ability to manage and motivate a high performing team working in a complex environment 
• An entrepreneurial approach and an ability to thrive in a small, ambitious organisation 
• Aptitude for working flexibly and proactively in a small ambitious organisation;  
• A willingness to travel to London regularly and to occasionally stay overnight. 
 

The main responsibilities of this role are described here. As our needs as a charity change, we may need to make reasonable 
changes from time to time, in consultation with you. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

What we’re looking for 

How the role fits into your team and the EEF 

Team: D&I  

Line manager: Deputy CEO 

EEF organisational structure 

Deputy CEO 

Head of D&I 

National Content 
Manager 

Board of Trustees 

Chief Executive & Deputy CEO 

Seven teams: Programmes | Evaluation | Toolkit, Reporting 
& International | Dissemination & Impact | Policy | Development 

& Communications | Finance & Administration 
National Delivery 

Manager 



 

 

 

Location: Central London (home-based employment)  
Contract: Ongoing 
Salary: Competitive, including benefits. 

Key benefits available to all EEF staff: 

• flexible start and end working times (core hours 
between 10am and 4pm) 

• flexible working opportunities 
• 27 days’ holiday a year (plus 8 bank holidays)  
• pension matched with 5% employer contributions 
• life insurance cover 
• interest-free season ticket loan and cycle scheme 
• enhanced maternity, paternity, adoption and shared 

parental leave pay (conditions apply) 
• confidential Employee Assistance Programme to help 

you deal with any personal and professional problems 

Diversity and inclusion: 

The EEF is committed to creating a diverse environment 
and ensuring that all qualified applicants receive equal 
consideration for employment. We are committed to fair 
and inclusive recruitment practices and are open to job 
shares, secondments, part-time, and flexible working 
schedules. 

 

Things to know: 

• All EEF staff are subject to a check by the Disclosure 
and Barring Service (DBS). The level of check which will 
apply shall be an “Enhanced” level check.  

• We regret that we are unable to sponsor visas for 
applicants from outside of the EEA.    

 

 

 

 

We hope you’ll consider applying for this role. To do so, 
please send your CV and a covering letter to 
recruitment@eefoundation.org.uk with the subject line 
Head of D&I. Your letter should be no more than 700 words 
and should outline (1) your particular interest in this 
position at the EEF, and (2) how you think you match what 
we’re looking for, drawing on specific examples. 

 

Key dates 

Applications open: 1 April 2020 
Applications close: 20 April 2020 
Interviews for short-listed candidates: w/b 4 May 2020 

 

Contact us 

Thank you for your interest in working at the Education 
Endowment Foundation (EEF). If you have any queries, 
please contact us at recruitment@eefoundation.org.uk. 

 

 

Working at the EEF 

 

 

 

How to apply 


